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W h a t  i s  ' i n t e r s e c t i o n a l i ty '?

Kimber lé  Crenshaw  [2 ]  or ig ina l l y  co ined  the  te rm  ‘ in tersect iona l i ty ’  in  1989  to

conceptua l ize  the  junct ion  at  which  race  and  gender  in teracted  to  oppress  Black

women .  She  argued  that ,  because  of  the i r  in tersect iona l  ident i ty  as  both  women

and  people  of  colour  with in  discourses  that  are  shaped  to  respond  to  e i ther  one  or

the  other ,  the  in terests  of  women  of  colour  are  f requent ly  margina l ized  with in

both .  Her  work  highl ighted  that  women ’s  exper iences  are  mult id imens iona l .  They

are  not  only  shaped  by  gender ,  but  a lso  by  a  plethora  of  other  ident i t ies  such  as

race ,  c lass  and  sexua l i ty .  

 

The not ion of  intersect ional i ty ,  therefore ,  i s  that  these ident i t ies  are  not
separate  categor ies ,  but  instead intersect  to  impact  each indiv idual  in  a
di f ferent  way.  The  in tersect ions  come  together  to  shape  the  di f fe rent  powers  and

pr iv i leges  that  one  i s  af forded  and  the  fo rms  of  discr iminat ion  one  i s  subjected  to .  

 

We  are  l i v ing  in  an  increas ing ly  complex  wor ld  with  mult ip le  fo rms  of  discr iminat ion  and

intersect ing  inequal i t ies .  This  rea l i t y  has  been  exempl i f ied  c lear ly  in  the  di f fe rent ia ted  impact

of  the  COVID - 19  cr i s i s ,  where  the  needs  of  margina l i se   groups  remain  over looked  and

unaddressed .  I t  i s  there fore  v i ta l  to  fu r ther  deve lop  our  s t rateg ies  to  centre  the  pr inc ip les  of

intersect iona l i ty  and  inc lus ion  in  the  GEF .  By  unpack ing  the  i s sues  and  what  they  mean  fo r

d i f fe rent  const i tuenc ies ,  and  deve lop ing  concrete  recommendat ions ,  we  can  ensure  that

concepts  such  as  in tersect iona l i ty  do  not  remain  abst ract  but  are  ins tead  concrete ly  re f lected

and  addressed  as  we  bui ld  mult i -s takeholder  a l l iances  and  determine  the  des ign  and

substance  of  the  GEF .

cul t i vate  ins ights  and  contr ibut ions  around

important  and  re levant  top ics .These  ins ights

wi l l  feed   in to  the  outcomes  of  the  Forum

and  a im  to  s t rengthen  mult i -s takeholder

d iscuss ions  and  a l l iance  bui ld ing .

The  f i r s t  Curated  Discuss ion  to  k ick -of f  th i s

ser ies  addressed  the  top ic  of  ‘mult i - l ayered

inc lus ion  and  in tersect iona l i ty ’ .  The  two

sess ions  hosted  approx imate ly  100  attendees

f rom  diverse  age  groups ,  locat ions  and

backgrounds ,  cul t i vat ing  a  r ich  discuss ion .

The  content  of  th i s  report  i s  drawn  f rom

discuss ions  in  plenary  and  breakout  groups

across  both  sess ions ,  highl ight ing  key

themes ,  thoughts  and  tangib le

recommendat ions  to  in form  the  substance

of  the  GEF .  

The  Generat ion  Equal i ty  Forum  i s  a  global

gather ing  fo r  gender  equal i ty ,  convened  by

UN  Women  and  co -hosted  by  the

governments  of  Mexico  and  France  in  c lose

partnersh ip  with  c iv i l  soc iety .  Kick ing  of f  in

Mex ico  City ,  Mexico  f rom  the  29th  to  31s t  of

March ,  and  culminat ing  in  June  in  Par i s ,

France ,  the  Forum  wi l l  l aunch  a  set  of

concrete ,  ambit ious  and  t rans format ive

act ions  to  achieve  immediate  and  i r revers ib le

progress  towards  gender  equal i ty .  

Over  two  sess ions   in  September  2020 ,  the

Generat ion  Equal i ty  Forum  (GEF )  convened

the  f i r s t  in  a  ser ies  of  f i ve  Curated

Discuss ions .  The  purpose  of  these  Discuss ions

i s  to  br ing  together  a  group  of  se lect  and

diverse  gender  advocates  to  

I n t r o d u c t i o n

[ 1 ]  The  Curated  Discuss ion  was  held  over  two  complementary  sess ions  (22nd  and  24  September  2020 )  in

order  to  fac i l i ta te  the  widest  engagement  and  var ie ty  of  vo ices  poss ib le ,  account ing  fo r  t ime  zones ,

in terpretat ion  requi rements  and  so  fo r th .

[2 ]  Kimber lé  Wil l iams  Crenshaw  i s  an  Amer ican  l awyer ,  c iv i l  r ights  advocate ,  phi losopher ,  and  a  l ead ing

scholar  of  cr i t ica l  race  theory  who  deve loped  the  theory  of  in tersect iona l i ty .
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W hy  i s  i n t e r s e c t i o n a l i ty  i m p o r t a n t  f o r  t h e  G E F?



SOPHIE  

PIERRE -ANTOINE

When  th ink ing  on  mult i - l ayered

discr iminat ions  i t  i s  v i ta l  to  have  people

speak ing  f rom  the i r  own  l i ved  exper ience  as

experts .  Women ’s  rea l i t ies  are  var ied  and

complex ,  and  i t  can  be  helpfu l  to  th ink  in

terms  of  ‘ femin isms ’  to  re f lect  how  the

femin is t  movement  i s  not  one  l abe l ,  ident i ty

and  ideo logy  but  i s  ins tead  mult i - l ayered  and

shaped  by  personal  exper ience .  

Recogniz ing  di f fe rence  i s  important ,

part icu lar l y  when  i t  comes  to  bui ld ing

so lut ions  to  problems .  For  example ,  take

COVID - 19  and  the  inequal i ty  that  th i s  cr i s i s  i s

lay ing  bare .  Who  wi l l  be  vacc inated ?  Who  has

access  to  fas t  and  easy  tes t ing ?  Who  can  work

f rom  home ?  We  need  a  mult i - l ayered  approach

to  our  response  that  quest ions  the  vo ices  that

we  read ,  whose  analys i s  i s  seen  as  t ruth  and

whose  i s  seen  as  s tory te l l ing .  This  i s  what

accumulates  and  shapes  how  we  f rame  i s sues

and  how  we  bui ld  responses .  

There fore ,  an  important  femin is t  resource  i s

not  jus t  funding ,  but  a lso  the  prov i s ion  of

space  fo r  femin is ts  to  express  dai l y  chal lenges ,

vo ice  the i r  concerns ,  l i s ten  to  one  another  and

break  down  s tereotypes .  More  genera l l y ,  we

need  to  work  better  with  act iv i s t s  to

unders tand  how  best  to  prov ide  resources  to

support  the i r  work ,  fo r  example  through

prov id ing  unrest r ic ted  resources  and

connect ing  them  with  those  who  have  power .

Unrest r ic ted  funding  i s  essent ia l  in  fac i l i ta t ing

act iv i s t s ’  work  that  makes  a  meaningfu l

d i f fe rence  by  being  respons ive  to  di f fe rent

communit ies ’  needs .  Act iv i s t s  should  not  jus t

be  seen  as  in ter locuters  but  should  be

engaged  in  a  more  meaningfu l  way  in  key

pol icy -making  processes .   

MOZN  HASSAN SOPHIA  PIERRE -ANTOINE ALDA  FACIO LIZZIE  KIAMA
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S p e a k e r s

Language  i s  a  power fu l ,  t rans format ive  too l  and

we  must  work  to  ensure  that  te rms  such  as

‘ in tersect iona l i ty ’  are  not  reduced  to  buzz

words  or  the i r  mult ip l ic i ty  of  meanings  across

d i f fe rent  contexts  ignored .  The  concept  of

intersect iona l i ty  helps  to  dr ive  the  inc lus ion  of

a l l  women  and  groups  across  themat ic  areas

and  pol ic ies .  

For  women  with  disab i l i t ies ,  a  l ack  of

unders tanding  and  l ack  of  expl ic i t  l anguage

serves  to  erase  th i s  group  in  pol icy  making  and

programming .  They  are  of ten  neglected  and

forgotten  in  educat ion  and  employment  and

have  s t rong  l inks  to  pover ty .  The  in tersect iona l

lens  i s  important  in  help ing  us  to  not  pr ior i t i ze

one  of  these  discr iminat ions  over  another ,  but

instead  to  look  at  how  the  mult ip le  l ayers  shape

di f fe rent  ident i t ies  and  access .  

We  can  l earn  a  lo t  about  divers i ty  through

reconceptua l izat ion ,  fo r  example  we  could  s tate

that  nobody  i s  disabled  and  ins tead  we  are  a l l

d i f fe rent ly  abled .  Women  with  disab i l i t ies

should  be  acknowledged  as  women  f i r s t  and

foremost ,  a l lowing  us  to  move  away  f rom  the

st igma  and  s tereotyp ing  of  the  v ic t im /medica l

model  .  Pract ica l l y ,  we  take  away  the  r ights ,

chances  and  opportuni t ies  f rom  these  women

when  we  fa i l  to  create  an  env i ronment  that  i s

access ib le  to  th i s  group .  Soc iet ies  need  to  be

trans formed  in  a  way  that  these  barr ie rs  are

e l iminated ,  and  that  divers i ty  i s  recognised  as  a

st rength .

S E S S I O N  O N E S E S S I O N  T W O

[3 ]  The  medica l  model  def ines  disab i l i t y  as  resu l t ing  f rom  an

indiv idua l  person ’s  phys ica l  or  menta l  l imi tat ion ,  plac ing  the

source  of  the  problem  with in  the  person .  Under  th i s

def in i t ion ,  disab i l i t y  i s  re lated  to  bio logy  and  not  the  soc ia l

or  geographica l  env i ronments  and  i s  regarded  as  a  defect  or

s ickness .  The  medica l  model  of ten  re fers  to  a  disabled

person  as  a  v ic t im ,  which  can  be  patron iz ing  and  of fens ive .
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P a r t  1 :  U n p a c k  t h e  p r o b l e m
H ow  wo u l d  yo u  d e f i n e  o r  c a t e g o r ize

i n t e r s e c t i o n a l  i n e q u a l i ty?

In tersect iona l  inequal i ty  i s  a  sys temic  problem ,  shaped  where  the  wholeness  of  the  se l f

meets  cul tura l  and  ins t i tut iona l  l imi ts  to  produce  discr iminat ion ,  v io lence  and  s t igma .  I t  i s

there fore  v i ta l  to  contextua l ize  these  in tersect ing  oppress ions .  In tersect iona l i ty ,  then ,  i s  a

f lu id  concept  which  changes  the  way  in  which  inequal i t ies  are  exacerbated  in  di f fe rent

set t ings  aga inst  the  backdrop  of  loca l ,  nat iona l  and  in ternat iona l  contexts .  

In  a  context  shaped  by  power  imbalances  a long  gender  and  race  l ines ,  hav ing  only  one

vo ice  def in ing  in tersect iona l i ty  can  r i sk  over look ing  i t s  nuances .  We  must  not  fo rget  that

def in ing  in tersect iona l  inequal i ty  i s  an  act  of  power  in  i t se l f .  There fore ,  any  def in i t ion  of

intersect iona l  inequal i t ies  must  be  shaped  f rom  the  grass roots  l eve l  up  and  take  a  hol i s t ic

approach  in  order  to  unders tand  the  sys tems  and  s t ructures  at  play  in  each  context .

W h a t  a r e  t h e  m a i n  c a u s e s  a n d  d r i v e r s  o f

i n t e r s e c t i o n a l  i n e q u a l i ty?  
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Throughout  his tory ,  s t ructures  and  pol ic ies

have  been  put  in  place  by  dominant  groups

and  many  of  these  remain  today .  Patr ia rchy

and  colon ia l i sm  are  obv ious  examples  of

th i s .  Di f fe rent  fo rms  of  s t ructura l  in just ice

and  v io lence  l ead  to  heightened

discr iminat ion  and  margina l izat ion  of

spec i f ic  groups  inc luding ,  in ter  a l ia ,

ind igenous  women  l i v ing  in  rura l  areas ,

whose  col lect i ve  and  ind iv idua l  r ights  are

threatened ,  such  as  the i r  r ight  to  l and .  

H i s t o r i c a l  &  S t r u c t u r a l  F a c t o r s  

The  in tersect ing  of  di f fe rent  soc ia l

ident i t ies  produces  a  compounded  type  of

inequal i ty  based  on  mult ip le  factors  such  as

gender  and  c lass ,  and  what  emerges  i s  a

complex  web  of  oppress ions .  Mult ip le

d imens ions  of  in tersect iona l  inequal i ty  can

be  discerned ,  sca l ing  f rom  the  ind iv idua l  to

the  ins t i tut iona l  to  the  sys temic  and

his tor ica l  denominat ions .  These  dimens ions

h ighl ight  the  mult ip le  inequal i t ies

exper ienced  by  ind iv idua l  women  around

the  wor ld  and  a lso  the  longev i ty  of  the

st ructures  that  shape  and  re in force  these

inequal i t ies .  

B r e a k o u t  R o o m s

The  curated  discuss ion  was  des igned  in

two  parts :  one  dedicated  to  breakout

group  sess ions  to  unpack  the  problem  of

intersect iona l i ty ,  and  the  second  one  to

des ign  so lut ions  and  put   fo rward  concrete

recommendat ions  fo r  the  GEF .

 

I t  i s  essent ia l  to  create  an  accountabi l i t y

s t ructure ,  as  without  one  there  i s  no

impetus  to  defend  the  space  of  those

who  are  discr iminated  aga inst .  Pol icy

making  needs  to  ensure  that  human

r ights  are  upheld  and  that  people  are

able  to  l i ve  in  f reedom ,  with  jus t ice  and

peace .  There  must  be  meaningfu l

accountabi l i t y  when  th i s  i s  not  upheld .  

L a c k  o f  a c c o u n t a b i l i ty



" I n t e r s e c t i o n a l

d i s c r i m i n a t i o n  t a k e s  u s

away  f r o m  t h e

p o s s i b i l i ty  o f  a s s e s s i n g

t h e  r i c h n e s s  o f

i n t e r s e c t i o n a l

i d e n t i t i e s  a n d  f o r c e s

t h e m  i n t o  i s o l a t i o n  a n d

exc l u s i o n "

Who  holds  the  power  and  who  holds  the

resources ?  These  dynamics  shape  a

hierarchy  which  def ines  and  determines

worth  and  agency ,  and  th i s  i s  of ten  se l f -

perpetuat ing  or  susta ined  through

channels  such  as  the  media .

Exper iences  of  discr iminat ion  can

fur ther  contr ibute  to  a  l ack  of  access

to  power ,  there fore  l imi t ing  who  can

enact  change .

P o W E r  dyn a m i c s

A  cul tura l  hierarchy  pers i s t s  in  the

femin is t  movement  which  shapes

part ic ipat ion .  The  pr iv i leg ing  of  some

ident i t ies  and  discr iminat ion  aga inst

others  in f luences  who  has  the i r

exper iences  made  v i s ib le .  Single  ident i ty

advocacy  div ides  groups  in to  s i los  and

breaks  down  so l idar i ty ,  fo rc ing  the

pr ior i t i zat ion  of  one  ident i ty  over

another  and  dr iv ing  exc lus ion .

D r i v e r s  w i t h i n  f e m i n i s t

m o v e m e n t  

Lack  of  unders tanding ,  such  as  that

sur rounding  di f fe rent  gender  ident i t ies ,

disab i l i t ies ,  re l ig ious  in to le rance ,  a l l

feed  in to  discr iminatory  l aws  and

cul tura l  norms .  We  must  l i s ten  to

mult ip le  vo ices  in  order  to  recognize

there  i s  no  s ingular  way  of  exper ienc ing

an  i s sue ,  and  we  must  ensure  that  such

mult ip l ic i ty  i s  re f lected  in  pol icymaking .

S o c i a l  f a c t o r s/n o r m s  

Puni t i ve  l aws  fa i l  to  be  inc lus ive  and

protect  communit ies  and  ins tead

perpetuate  discr iminat ion  aga inst  cer ta in

groups .  For  example ,  l aws  that  ind i rect ly  or

d i rect ly  cr imina l ize  sexua l  or ientat ion ,

gender  ident i ty  or  express ion  resu l t  in

h igher  pover ty  ra tes ,  inab i l i t y  to  access

bas ic  r ights  and  deve lopment  serv ices  such

as  sens i t i zed  heal thcare ,  educat ion  and

employment .  These  l aws  are  grounded  in

the  patr ia rchy  and  c isgender

heteronormat iv i ty  which  are  a lso  root

causes  of  gender  inequal i ty .  Other  examples

are  l aws  sur rounding  abort ion  access ,

wear ing  head  scar f s  fo r  Musl im  women .

P u n I t i v e  l aws
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Voices  can  be  ampl i f ied  or  s i lenced

through  a  var ie ty  of  too ls .  For  example ,

the  nat iona l  census  has  become  a

pol i t ica l  too l  re f lect ing  how  data  i s

o f ten  manipulated  by  patr ia rcha l

sys tems .  The  census  determines  the

a l locat ions  of  budgets  and  which

serv ices  people  rece ive  and  i s  an  act  of

power  that  can  exacerbate  inequal i t ies

s ince  some  populat ions ,  such  as  migrant

women ,  don ' t  hold  the  resources  to  f i l l

out  the  census ,  resu l t ing  in  the i r

inv i s ib i l i t y .

P o l i t i c s
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PAR T  2 :  C R EAT E  T H E  S O L U T I O N

B )  H ow  c a n  t h e  g l o b a l  h u m a n  r i g h t s

sys t e m  b e  f u r t h e r  s t r e n g t h e n e d  t o

a d d r e s s  i n t e r s e c t i o n a l  d i s c r i m i n a t i o n?

H ow  m i g h t  i n t e r n a t i o n a l  a c t o r s  f o s t e r  i n t e r s e c t i o n a l  a n d

m u l t i -l aye r e d  i n c l u s i o n?

A)   h ow  s h o u l d   m u l t i -n a t i o n a l

c o r p o r a t i o n s  (M N C s )  f o s t e r

i n t e r s e c t i o n a l  a n d  m u l t i -l aye r e d

i n c l u s i o n?

Centra l ize  feminist  voices :  Ampl i f y  the

vo ices  of  women  who  chal lenge  the  s tatus

quo  and  reshape  what  i s  the  "norm "  and

scrut in ize  the  impact  of  vary ing

internat iona l  def in i t ions  of  "norm " .

Accountabi l i ty :  Enhance  accountabi l i t y

and  overs ight  fo r  the  domest icat ion  and

nat iona l  implementat ion  of  in ternat iona l

lega l  ins t ruments  and  s tandards .  

Educat ion:  Leverage  educat ion  to  increase

publ ic  unders tanding  of  the  human  r ights

sys tem .  Share  in format ion  and  guide l ines

for  part ic ipat ion  in  the  deve lopment  and

promot ion  of  human  r ights ,  inc luding  the

Convent ion  on  the  Rights  of  Persons  with

Disab i l i t ies .

COVID 19 :  COVID - 19  has  l a id  bare  and

exacerbated  ex i s t ing  gender  inequal i t ies

whi le  i l lus t rat ing  the  pos i t i ve  impact  of

women 's  pol i t ica l  l eadersh ip  in

inst i tut ions .  The  pandemic  of fe rs  an

opportuni ty  to  s t rengthen  the  ways  in

which  in ternat iona l  actors  work  together

and  work  a longs ide  reg iona l  ent i t ies  and

grass roots  organizat ions .  There  wi l l  be  no

success  at  beat ing  COVID  without  global

co -operat ion ,  such  as  in  the  fo rm  of

economic  re l ie f  and  around  vacc ine

dis t r ibut ion .  

Col laborat ion:  Col laborat ion  must  occur  at

a l l  l eve l s  f rom  loca l  to  global .  Pol icy

making  needs  to  be  bi -di rect iona l ,  with  the

nat iona l  shaping  the  in ternat iona l  and  v ice

versa .

Advocacy :  Cal l  on  MNCs  to  use  the i r

power  to  in f luence  progress  towards

divers i ty  and  inc lus ion ,  fo r  example  by

leverag ing  good  monitor ing  pract ices

and  demonst rat ing  the  loss  of  revenue

for  MNCs  resu l t ing  f rom  the  exc lus ions

of  key  populat ions .  

Col laborat ion:  Ensure  c lose

co l laborat ion  between  the

‘ in ternat iona l ’  and  the  ‘nat iona l / loca l ’

community  to  t ry  and  f la t ten  the

power  hierarchy  between  the  two  by

work ing  c lose ly  with  key  s takeholders

such  as  government  and  c iv i l  soc iety .

Pol icy :  MNCs  should  uphold  good

pract ices  in  organizat iona l  pol ic ies .  I t

would  be  important  to  increase

ava i lab i l i t y  of  s tudies  and  research

that  highl ight  the  aspects  of  divers i ty

quotas  and  i t s  pos i t i ve  impact  on

bus iness .  

Monitor ing:  Increase  monitor ing  of

human  r ights  implementat ion  by  UN

and  in ternat iona l  actors ,  inc luding

through  ex i s t ing  in tergovernmenta l

and  human  r ights  s t ructures  such  as

CEDAW .  
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H ow  m i g h t  b e t t e r  d i s a g g r e g a t e d

d a t a  a n d  m o r e  q u a l i t a t i v e

r e s e a r c h  h e l p  u s  u n d e r s t a n d

i n t e r s e c t i o n a l  i n e q u a l i t i e s  a n d

s h i f t  p owe r?  

H ow  m i g h t  n ew  a n d  ex i s t i n g

i n s t i t u t i o n s  (n a t i o n a l  a n d  l o c a l

l e v e l )  e n s u r e  t h a t  a n t i -
d i s c r i m i n a t i o n  l aws  a n d  p o l i c i e s  a r e

e f f e c t i v e ly  i m p l e m e n t e d?

H ow  m i g h t  we  c r e a t e  g r e a t e r

i n c l u s i o n ,  i n c l u d i n g  t h e  v o i c e s  a n d

l e a d e r s h i p  o f  yo u t h ,  i n  p o l i t i c a l

a n d  e c o n o m i c  d e c i s i o n  m a k i n g?

H ow  c a n  we  f o s t e r  c o l l a b o r a t i o n

a m o n g  d i v e r s e  a c t o r s  a n d

s t r e n g t h e n  s o c i a l  m o v e m e n t s  t o

b r i n g  a b o u t  p o s i t i v e  c h a n g e?

Pol icy :  Corporat ions  should  advance

inc lus iveness  through  comprehens ive  ant i -

discr iminat ion  pol ic ies .

Accountabi l i ty :  Strengthen  partnersh ips

wi th  nat iona l  human  r ights  ins t i tut ions ,

CSOs ,  mainst ream  soc iety ,  and  youth

groups  in  order  to  educate  them  about

equal i ty ,  human  r ights  and  non -

discr iminat ion  so  that  we  increase

unders tanding  and  support  fo r  the

enactment  of  ant i -discr iminat ion

leg is la t ions .

Inc lus ion:  Br ing  together  a l l  vo ices  and  be

tru ly ,  in tent iona l l y  inc lus ive  by  shar ing

power .  

Sol idar i ty :  Bui ld  so l idar i ty  among

heterogeneous  groups  of  people  and

ident i f y  a  shared  col lect i ve  v i s ion .  Foster

awareness  and  embrace  divers i ty .

Youth Engagement :  Inc lude  youth  in

dec is ion  making  and  ensure  that  youth

leadersh ip  i s  fos tered .  Youth  must  be

empowered  to  shape  the i r  future  by

foster ing  in tergenerat iona l  dia logue ,

des ign  and  s t rategy  bui ld ing .  

Media  and Informat ion:  Reach  people

us ing  di f fe rent  media .  We  need  to

mainst ream  the  discuss ion  on

intersect iona l i ty  and  explore  the  vary ing

issues  of  di f fe rent  groups  and  ident i t ies .

Observat ion and learning:  Monitor  the

part ic ipat ion  of  young  people  and  observe

the i r  ways  of  work ing  and  adapt  to  these

new  techniques .  Assess  i f  spaces  and  jobs

are  access ib le  fo r  young  people  to

part ic ipate  and  be  sure  that  the  space

adapts  to  young  act iv i s t s  and  not  the  other

way  around .  

Train ing:  Give  support  to  t ra in ing  young

people  in  a l l  the i r  divers i t ies .  Have

mentor ing  and  induct ion  processes  to

enable  access  fo r  youth .

Act ive  inc lus ion:  Lower  the  barr ie rs  to

inc lus ion ,  fo r  example  a l lowing  young

people  to  part ic ipate  without  requi rements

such  as  many  years  of  exper ience  or

needing  to  reg i s ter  the i r  organizat ion  with

the  United  Nat ions .  Young  people  need  to

be  put  at  the  heart  of  pol ic ies  and

discuss ions  and  we  must  adapt  to  inc lude

them  to  l eve l  out  power  dynamics .  We

must  meet  a l l  in terpretat ion  needs .

Type of  data :  Promote  non -binary  and

disaggregated  data  to  tack le

intersect iona l i ty .  Then  advocate  fo r

po l ic ies ,  programmes  and  l aws  based  on

the  ev idence  f rom  th i s  data .  Increase  the

capac i t ies  of  re levant  pract i t ioners  and  the

Min is t r ies  of  Stat i s t ics .  

Data Col lect ion:  Develop  di f fe rent  ways  to

co l lect  data  to  be  more  inc lus ive  and  te l l

d i f fe rent  s tor ies ,  which  could  in  turn

generate  sh i f t s  in  what  i s  perce ived  as  the

‘norm ’ .  Ensure  that  such  research  exerc i ses

are  adequate ly  funded  and  that  there  i s

accountabi l i t y  fo r  data  col lect ion  and

eva luat ion .

Pol i t ica l  wi l l :  Promote  pol i t ica l  wi l l

through  advocacy  to  complement  data

generat ion  on  gender  equal i ty .

Audit :  Look  at  the  ef f icacy  of  cur rent

inst i tut ions  and  assess  the i r  impact .  Conduct

a  mapping  and  scanning  of  l aws  at  nat iona l

leve l  that  are  puni t i ve  fo r  in tersect iona l

inc lus iv i ty  and  advocate  fo r  the i r  amendment .

Cultura l  change:  We  need  the  top ic  of

d iscr iminat ion  to  become  a  pr ior i ty  in

nat iona l  plans  to  help  nudge  cul tura l  change

to  take  place  at  loca l ,  nat iona l  and

internat iona l  l eve l .  

Representat ion:  Inc lude  miss ing  vo ices  and

perspect ives  at  the  dec is ion -making  tab le .

In tent iona l l y  apply  in tersect iona l i ty  and

promote  women  in  pol i t ica l  l eadersh ip

pos i t ions  in  ins t i tut ions .  Among  poss ib le

so lut ions ,  progress ive  quotas  could  be

cons idered .

Data ,  informat ion,  technology:  Eth ica l  data

co l lect ion  and  " inc lus ive  data  col lect ion

st rateg ies "  could  support  more  inc lus ive

budget ing  processes  and  address  l ack  of

budget ing  in  key  areas .  Without  such  data ,

cer ta in  categor ies  of  people  are  l e f t  behind

systemat ica l l y  or  made  inv i s ib le .  I t  i s

important  to  invest  in  s t rengthening  the  sk i l l s

o f  communit ies  to  produce  the i r  own  data .

Media  and narrat ives :  Develop  and  uphold

eth ica l  guide l ines  fo r  media  to  be  more

representat i ve  and  give  agency  to  those

being  depicted .  Large  adver t i s ing

corporat ions  have  a  key  ro le  to  play  in

t rans format ion .
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H ow  S h o u l d  t h e  i s s u e s  t a c k l e d  i n  t h i s  d i s c u s s i o n

b e  r e f l e c t e d  i n  t h e  G E F  a n d  Ac t i o n  C o a l i t i o n s?

The  GEF  needs  to  make  a  consc ious  ef for t  to  br ing  margina l ized  communit ies  to  the

fore f ront  to  discuss  the i r  pr ior i t ies  and  needs .  The  GEF  must  take  the  l ead  in  recogniz ing

power  and  in tent iona l l y  choos ing  to  share  i t ,  fo r  example  by  hear ing  the  vo ices  of  the  young

indigenous  gi r l  a longs ide  the  vo ice  of  a  Head  of  State ,  by  address ing  people  of f l ine ,  and  by

work ing  in tergenerat iona l l y .

T h e  G E F  m u s t  i n t e n t i o n a l ly  c e n t r a l ize  m a r g i n a l ize d  v o i c e s1 .

This  espec ia l l y  appl ies  to  youth  f rom  margina l ized

communit ies  who  may  not  have  access  to  in ternet

connect ion .  The  GEF  should  hold  reg iona l  pre -

conversat ions  with  youth  and  adolescent  gi r l s  fo r  input

and  co -creat ion  to  fos ter  ownersh ip  and  bui ld

momentum .  Work  should  a lso  be  done  to  map  what  the

youth  act iv i s t  space  looks  l i ke ,  as  youth  movements

tend  to  be  more  complex  and  requi re  di f fe rent  methods

for  inc lus ion .  Youth  engagement  could  be  boosted  by

bui ld ing  connect ions  with  univers i t ies ,  which  would

fac i l i ta te  the  engagement  of  adolescent  gi r l s .  The

Forum  should  a lso  cons ider  prov id ing  in tergenerat iona l

learn ing  opportuni t ies  to  educate  young  act iv i s t s  on

internat iona l  mechanisms  to  help  ensure  the i r  sa fety

and  secur i ty  ( i .e .  around  f reedom  of  speech  and

express ion ) .

   2 .  Y o u t h  m u s t  b e  m e a n i n g f u l ly  e n g a g e d  a t

e v e ry  s t e p  i n  t h e  G E F  p r o c e s s e s

The  GEF  must  seek  to  br idge  the  technica l  div ide  to  reach  those  who  may  not  have  access  to

technology  or  in ternet  by  us ing  rad io ,  pr inted  mater ia l s ,  v ideo  t ra in ings  and  l ectures .  We

must  in tent iona l l y  ta rget  these  l ess  access ib le  groups  and  reach  an  audience  outs ide  the

usua l  act iv i s t s  in  protected  spaces ,  espec ia l l y  in  the  case  of  youth .  Art  could  be  a  good

medium  to  break  barr ie rs  fo r  engagement .  The  GEF  should  deve lop  protoco ls  to  a l low

part icu lar  groups  (such  as  people  with  disab i l i t ies )  to  part ic ipate  in  phys ica l  and

psycholog ica l  sa fety .  Further  cons iderat ion  i s  needed  on  how  to  cont inue  to  break  down

language  barr ie rs  ( i .e .  fo r  ind igenous  peoples ) .

   3 .  T h e  G E F  m u s t  b e  a c c e s s i b l e  t o  a l l



The  conversat ion  around  bas ic  needs  i s  essent ia l  to  have  across  a l l  the  Act ion  Coal i t ions ;

these  are  fundamenta l  and  must  not  be  over looked .  Decis ion  making  mechanisms  in  the  ACs

must  be  res t ructured  to  be  representat i ve  of  a l l  women  and  there  needs  to  be  more

inc lus ion  of  the  pr ivate  sector  and  grass roots  organizat ions  to  ensure  meaningfu l  progress .  A

spec i f ic  recommendat ion  i s  fo r  the  AC  on  technology  to  conduct  research  about

technolog ica l l y  dr iven  job  disp lacement  focus ing  on  margina l ized  groups .  The  ca l l s  fo r

naming  members  of  the  Act ion  Coal i t ions  must  be  more  inc lus ive  and  engage  c iv i l  soc iety  to

he lp  ta rget  the  most  margina l ized  and  l east  represented  populat ions .

   4 .  E v e ry  a c t i o n  c o a l i t i o n  (AC )  s h o u l d  b e  i n c l u s i v e  a n d  h a v e  c o n c r e t e

r e c o m m e n d a t i o n s  a d d r e s s i n g  t h e  i n t e r s e c t i n g  d i s c r i m i n a t i o n s  i n  s o c i e ty

The  GEF  should  mirror  i t s  pr inc ip les  in  i t s  s t ructures .  How  we  work  i s  as  important  as  what

we  are  work ing  on ,  and  there fore  we  must  not  fu r ther  s i lo  i s sues  and  so lut ions  and  must  set

a  s tandard  of  work ing  with  a  l ens  of  ‘ in tent iona l  in tersect iona l i ty ’ .  We  need  to  fos ter  an

overa l l  env i ronment  that  i s  sa fe  and  prov ide  spaces  that  are  inc lus ive  and  non -v io lent .

Compensat ion  and  resources  should  a lways  be  prov ided  where  ava i lab le .

   6 .  T h e  G e f  m u s t  b e  a  s t a n d a r d  s e t t e r

We  need  to  create  a  shared  nar rat i ve  around  the  GEF  that  makes  i t  of  more  in terest  to  the

genera l  publ ic  and  pol icy  makers ,  highl ight ing  the  importance  of  break ing  down

stereotypes ,  chal lenging  gender  ro les  and  promot ing  equal i ty  and  inc lus ion  of  a l l  people .

The  GEF  could  create  content  that  unpacks  concepts  l i ke  in tersect iona l i ty  that  are  not

commonly  used  by  the  media  and  have  di f fe rent  meanings  depending  on  the  context ,  thus

promot ing  divers i ty .  The  Forum ’s  communicat ion  plat forms  could  a lso  act  as  avenues  fo r

ampl i f icat ion ,  championing  examples  of  advanc ing  ins t i tut iona l  innovat ion  fo r  gender

equal i ty .

   7 .  T h e  o p p o r t u n i ty  s h o u l d  b e  t a k e n  t o  c o u n t e r  d o m i n a n t  m e d i a

n a r r a t i v e s  t h r o u g h  g e f  c o m m u n i c a t i o n s  c h a n n e l s

"WE  HAVE  TO

BREAK  DOWN  THE

BARRIERS  AND

REACH  MORE

WOMEN  THAN

EVER  BEFORE . "
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The  Act ion  Coal i t ions  impact  measur ing  and

accountabi l i t y  s t ructures  must  have  c lear  and

def ined  success  ind icators ,  and  these

indicators  should  be  disaggregated  to  re f lect

intersect iona l i ty .  Youth  groups  should  be

supported  and  engaged  in  monitor ing  and

track ing  the  Act ion  Coal i t ion  implementat ion

for  the  next  5  years .

   5 .  I n t e r s e c t i o n a l  t h i n k i n g  m u s t  b e

i n t e g r a t e d  i n t o  t h e  a c c o u n t a b i l i ty

s t r u c t u r e s  o f  t h e  a c t i o n  c o a l i t i o n s



Sca l ing  up  f rom  the  loca l  to  the  global  i s  essent ia l  and  wi l l  be  supported  by  the

co l laborat i ve  partnersh ips  out l ined  in  recommendat ion  8 .  Civ i l  soc iety  ra i ses  many  i s sues ,

but  they  are  of ten  not  pr ior i t i zed  by  those  hold ing  power .  The  GEF  should  ampl i f y  loca l

needs  and  demands  by  br ing ing  these  s takeholders  together  in  one  room .  In  such  convening

moments ,  the  GEF  should  prov ide  spaces ,  f inanc ia l  resources ,  thought  l eadersh ip  and

fac i l i ta t ion  in  order  to  l i f t  conversat ions  that  are  happening  at  the  loca l  l eve l  up  to  the

global  l eve l .  L i f t ing  f rom  the  bottom -up  wi l l  prov ide  l eg i t imacy  rooted  in  community  and

grass roots  act ions .  The  GEF  should  a lso  play  a  ro le  in  s t rengthening  and  enhanc ing  reg iona l

p lat forms  and  cross - reg iona l  exchanges .

   9 .  A  k ey  p u r p o s e  o f  T h e  G E F  s h o u l d  b e  t o  b r i n g  t h e  l o c a l  t o  t h e  g l o b a l

WE  WOULD  L IKE  TO  OFFER  OUR

DEEPEST  THANKS  TO  ALL  THOSE

WHO  COMMITTED  THEIR  TIME  TO

MAKE  THIS  FIRST  CURATED

DISCUSSION  AS  RICH  AND

EMPOWERING  AS  POSSIBLE ,  AND

LOOK  FORWARD  TO  CONTINUING

THE  GEF  JOURNEY  TOGETHER ,  IN

SOLIDARITY .

This  can  be  done  by  prov id ing  a  space  fo r  di f fe rent  s takeholders  to  engage  with  one  another

on  a  l eve l  play ing  f ie ld ,  fo r  example  l ink ing  pol icy  makers  and  governments  with  soc ia l

movements .  Part icu lar  emphas i s  should  be  placed  on  ident i f y ing  synerg ies  between  var ious

actors  and  youth  spec i f ica l l y .  The  GEF  should  work  to  bui ld  so l idar i ty  among  heterogeneous

groups  of  people ,  fos ter ing  awareness  across  sectors  and  embrac ing  divers i ty  in  order  to

ident i f y  a  shared  col lect i ve  v i s ion  fo r  progress .  The  pr ivate  sector  must  be  brought  in to  the

conversat ion ,  and  s t rateg ic  partnersh ips  between  the  pr ivate  sector ,  c iv i l  soc iety ,  and

governments  must  be  fo rged  to  ensure  that  there  i s  a  cohes ive  approach .

   8 .  T h e  G E F  s h o u l d  f o s t e r  c r o s s -s e c t o r  c o l l a b o r a t i o n  a n d  c o o p e r a t i o n

T h a n k  yo u
The  Curated  Discuss ions  are  a  const i tut i ve

part  of  the  GEF  s takeholder  engagement

st rategy .  They  wi l l  br ing  together  a  group

of  se lect  gender  advocates  across  a l l

sectors  to  address  top ics  of  re levance  and

wi l l  in form  the  GEF  discuss ions .
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